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SCHOOL BACKGROUND
St. David's Church in Wales Primary School is a voluntary aided school with a strong and distinctive Christian character. This is reflected in the whole life of the school. 

It is situated in the beautiful village of Colwinston, midway between Bridgend and Cowbridge; and serves the former parish of Colwinston, Llysworney and Llandow, now part of the Ministry Area of Cowbridge. However, not exclusively so, as according to the Trust Deed, the school can look beyond the borders of the parish for pupils. 

St David’s was initially built in 1970 to amalgamate the three existing, small parish schools. In 2021, due to increasing demand for places, the original building was replaced with a new 21st Century School for children 3-11 years. This two-storey development consists of top-class facilities and ultra-modern learning environments. State-of-the-art photovoltaic panels make it one of the first schools to focus on low carbon energy use.   

In September 2019, the school age was registered with Care Inspectorate Wales to provide wraparound nursery provision to meet the demand for Wales Childcare Offer places. 
Within the grounds, are external hard and soft surface play areas, an orchard, wildflowers and the existing conservation area, but a smaller playing field. However, staff and pupils make use of the village community facilities across the road – consisting of a large playing field, a park and the purpose-built Multi-Use-Games-Area.

We aim to “develop ambitious, capable learners, ready to learn throughout their lives; enterprising creative contributors, ready to play a full part in life and work; ethical informed citizens of Wales and the world; and healthy, confident individuals ready to live fulfilling lives as valued members of society.
To meet the demand for places, the number of teachers has risen from 7.5 to 9.27 FTE – which includes the Co Headteachers and 7 part time teachers. There are 11.7 FTE learning support assistants – most work part time, but the majority have additional temporary hours linked to support for pupils with ALN. Six of those are also partly funded by the Vale ANF Panel for the support of pupils with significant ALN. All of these also cover midday supervision and some cover breakfast club. The school also employs an admin clerk. 
Caretaking and cleaning is contracted out to A & R Cleaning Services.
CONTEXTUAL INFORMATION 2023
The area is relatively prosperous, with 7% of pupils eligible to receive free school meals

98% of pupils’ families describe themselves as White British.  Only 2% pupils are from ethnic minorities.  98% of pupils come from homes where only English is spoken, but 1% pupils have English as an Additional Language.   1% pupils speak to one parent at home using an Additional Foreign Language. 

No pupils come from homes where the first language is Welsh.  Although 2% pupils do have one parent who speaks Welsh, English is the predominant tongue, and the school teaches Welsh as a second language. 

70% recorded their faith as Christianity, 25% recorded no religion and 1% recorded another religion.  4% did not identify their religion.
The school receives pupils from the full range of abilities. 10% pupils have a Special Educational Need, although another 10% receive targeted support. Currently, only 5% are recorded as More Able and Talented pupils.
SCHOOL VISION 

             “Hand in hand, together we can ...........Law yn llaw, fe allwn gyda’n gilydd.
We believe that learning at St David’s Church in Wales Primary School is a consequence of a partnership that encompasses all stakeholders in our parish.

This embodies the diverse relationships that we feel are instrumental in empowering our children to become: healthy, confident individuals; ambitious, capable lifelong learners; enterprising, creative contributors; and ethical, informed citizens enriching their local and global communities.

Our school is invested in supporting the very best possible relational health between:

· Parent and child

· Child and child

· Child and school staff

· Parent and school staff

· School staff 

· School staff and senior leaders 

· School staff and external agencies. 
As a Christian school, this also includes modelling the strength of a relationship with God.  

Isaiah 41:10 “I will strengthen you and help you; I will uphold you with my righteous right hand.” 

The “hand” in our motto is Inclusive and Nurturing, it is Guiding and Motivating children to independently, Explore and Reflect upon their own bespoke learning journey.
Our Aims:

Inclusive and Nurturing, Hand in hand, together we can….

· Provide a safe, nurturing and happy environment, welcoming the links with parents and the wider community. 

· Demonstrate and promote equality, tolerance and forgiveness for all in our diverse society 

· Grow, embracing challenge in authentic opportunities, so everyone achieves their full potential 

· Develop the whole person and celebrate each individual as unique “fearfully and wonderfully made” 

· Learn to value ourselves and respect the needs and the rights of others as Jesus did Develop our emotional, physical, spiritual and moral needs 

· Celebrate effort, as well as achievement in all aspects of school life  

Guiding and Motivating, Hand in hand, together we can….

· Encourage strong collaborative relationships, confidently and considerately socialising with sensitivity and humour 

· Build life skills, knowledge and learning dispositions for an ever-changing world and technological society 

· Foster a love of learning skills and knowledge through a fun, broad and balanced, innovative curriculum 

· Develop a growth mindset with ambitious goals, skills of perseverance, independence and resilience 

· Support sustainability of God’s Earth and healthy lifestyles 

· Celebrate our Welsh culture and our place within the global community 

Exploring and Reflecting, Hand in hand, together we can

· Question, identify and use entrepreneurial and creative abilities to find solutions to problems or communicate ideas 

· Determine our strong moral values and spiritual and ethical beliefs 

· Draw upon our previous learning and make connections to apply knowledge in different contexts 

· Consider how our actions impact the well-being of ourselves, others or our world either positively or negatively 

· Evaluate the reliability of sources of evidence when researching 

· Reviewing and contributing to improvements in all aspects of school 

· Appreciate the positive ways that faith and spirituality influence and contribute to people’s lives
LEGAL CONTEXT
The Equality Act 2010 establishes the Public Sector Equality Duty (PSED). 
Compliance with the Public Sector Equality Duty (PSED) is a legal requirement for local authority-maintained schools in Wales, but meeting it also makes good educational sense. Compliance with the Public Sector Equality Duty (PSED) is a statutory requirement whereby schools are required to develop and publish their Strategic Equality Plans (SEPs) to set out how they will act on this duty. 
The Equality duty requires schools to promote equality not merely mitigate discrimination. As such, this statutory duty underpins all teaching and learning that is provided in the school, as well as the school ethos and culture. 
The SEP is aligned with the school development plans and priorities and that are subject to regular review and evaluation. This alignment to policies and practices that promote race equality. The documents play a significant role in outlining the intentions of the school and its culture, ensuring that race equality is embedded, integrated, and normalised within school community. 
Since April 2012 schools in Wales have been asked to produce a Strategic Equality Plan. Lasting for four years, this plan should contain  “Equality Objectives” that set out how your school is going to meet the “general duty” of the Equality Act (2010). Most schools in Wales should now be coming to the end of their 2016-2020 Strategic Equality Plans and should be looking to develop new plans for the forthcoming academic year.
Annually, schools review their Strategic Equality Plans (SEPs) to ensure they are clear, relevant and relate to specific, tangible, and achievable actions on race equality, curriculum development and learning. These should relate to School Development Plans and be reviewed annually, updated, and published.
GENERAL DUTY
This “general duty” is made up of three related points that all organisations subject to the duty should adhere to, these are: 
· To eliminate discrimination, harassment, victimisation, and any other conduct that is prohibited under the Act. 
· To advance equality of opportunity between persons who share a relevant protected characteristic and persons who do not. 
· To foster good relations between persons who share a relevant protected characteristic and persons who do not. 
Linking objectives to different groups

The Equality Act (2010) also says your Strategic Equality Plan should be explicit about how your plans relate to different “protected characteristics”. 
If your plan does not impact on a protected characteristic, the act asks you to explain why.
PROTECTED CHARACTERISTICS
A protected characteristic is the term used in the Equality Act to identify the types of things that affect how people are treated and may mean people experience discrimination. The equality act lists 9 protected characteristics. These are:

1. Age

2. Disability

3. Gender Reassignment

4. Race

5. Religion or Belief

6. Sex

7. Sexual Orientation

8. Pregnancy and Maternity

9. Marriage and Civil Partnership
Strategic Equality Objective (6) for the Vale of Glamorgan council
‘Develop and implement plans throughout the life of this plan to address attainment gaps for children and young people and provide support to overcome barriers to them reaching their full potential.’ 
This corporate objective befits all protected characteristics and the expected outcomes at a school level are:

· Reduction in attainment gaps. 
· Programmes in place to tackle identity-based bullying. 

· Reduced exclusion rates for children with certain protected characteristics, including disabled children and mixed ethnicity children. 

1. Leadership, Governance, and Involvement: 
Within St David’s, this objective focuses on how the school makes decisions, and the processes in place to ensure that the decisions it makes are equitable and informed.
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2. Community Cohesion: 
This Equality Objective focuses the interventions that schools can put in place to ensure that they play an appropriate role in developing communities with shared values, where diversity is welcomed and embraced.


3. Learn Well: 
This objective has a particular focus on reducing gaps in attendance and attainment between different groups. Within a school this objective could focus on the interventions that are in place to ensure that these gaps are minimised.

The Equality Act 2010 gives us the framework for this plan.  The Human Rights Act 1998, the Welsh Language Act 1993, and the Welsh Language (Wales) Measure 2011 are also relevant to this policy. 
This Plan was approved by St David’s Governing Body date……………………….
To choose objectives for St David’s CIW Primary school we: 

· Listened to colleagues in Corporate Equality and heads of schools in the Vale of Glamorgan 

· Discussed equality within the school council, (linked to the previous role titles of Head “boy” and Head “girl”)
· Drew up a long list with associated actions as part of school improvement planning
· Asked parents for their views of our choices 

· Considered the breadth of protected characteristics represented by our children / young people 

· Sought the approval  of Governors 25.11.23
These are the equality objectives we chose.

Equality Objective 1

Leadership, Governance, and Involvement: 
St David’s will use its standing within the community in promoting equality issues and ensure that its governance processes are robust and involve all learners equally.
Engagement: This objective was developed by closely in conjunction with the local authority, the school’s governors, the Parent-Teacher Association, and the existing school council. 

Actions

1. The school will promote and facilitate termly pupil council meetings.

2. This school will take steps to ensure that pupil council is representative of the school’s learners across protected characteristics.

3. The school has an innovative range of “pupil voice mission groups” and Super Ambassadors who focus on shared rights and responsibilities, 
a. Criw Cymreig
b. Diversity Dynamos

c. Eco-Energisers

d. Rights Knights

e. Tech Team

f. Wellbeing Warriors

4. School communications to parents and carer are delivered in plain, easy to understand language.

5. Progress against actions identified within the school’s accessibility strategy will be included within this strategy’s annual report.

6. School governors will all receive equality and diversity training, which will include Equality Impact Assessment training and awareness

This objective and associated actions have been developed with the idea in mind that schools play an important role in their community. They can meet their statutory duties by being more visible around equality issues, and can better serve marginalised groups by having in place robust governance processes that ensure that key strategies to the equalities agenda i.e. the school accessibility strategy are relevant strategies to the school’s future development. 

In addition, both the objective and its actions have been strongly influenced by the idea that Pupil Voice is important to the development and culture of a school’s culture and the values of its learners, strongly supporting many of the principles of Equality Objective 2: Community Cohesion. 

The objective also supports many of the principles within Well-being of Future Generations, including both collaboration (through its integration of multiple strategic priorities) and involvement (through its coproduction with relevant stakeholders). 

Equality Objective 2

Community Cohesion: 
St David’s will focus the ELSA, EAL Flourish, Peer Champion, Schools of Sanctuary  interventions to ensure that they play an appropriate role in developing communities with shared values, where diversity is welcomed and embraced.
Engagement:

Actions:

1. St David’s will recognise key events in the equalities calendar, i.e. LGBTQ+ History Month, Black History Month etc. 

2. The school will develop a range of methods to detect and identify identity-based bullying, these will be reported to Governors and then feed into local authority data collection, via My Concern. 

3. Opportunities to explore equality, diversity and community cohesion are provided within the curriculum throughout the year e.g. using texts which explore both historical and present day local, national, and international equality, diversity and community cohesion.
4. Support Diversity Dynamos & Rights Knights to promote equality messages and anti-bullying messages

5. Support Wellbeing Warriors to champion playground inclusivity and to challenge and report bullying, whilst empowering vulnerable peers.  
6. Schools to use inclusive resources which are actively anti-racist and promote multi-lingual resources, such as ‘Giglets’.
7. Access the Schools of Sanctuary resources to combat misinformation and promote approaches led by kindness and compassion rather than mistrust and judgement.
8. Work with partners to deliver inclusive programmes, workshops delivered by Show Racism the Red Card and achieve the status using the Sanctuary of Schools programme
Equality Objective 3

Learn Well: 
St David’s will focus on reducing gaps in attendance and attainment between different groups. This focuses on the precision teaching interventions that are in place and any pupil support plans to monitor that these gaps are minimised.
Engagement: 
Actions:

1. The school will explore ways in which it can embed the positive contributions that BAME and LGBTQ+ have made to history and wider society sharing role models in lessons 

2. Work with CSC and the local authority to review exclusion data for vulnerable groups and explore ways of securing improvement.

3. Deliver and evaluate programmes and interventions aimed at addressing attainment gaps to make sure they have a positive impact on socio-economic disadvantage, disability, sex, race, other protected characteristics, and young carers.

4. Seek to minimise exclusion rates for children with certain protected characteristics, including socio-economic disadvantage, ethnicity and disability. 
5. Ensure all aspects of inclusion activities 

6. Monitor and encourage attendance and reduce exclusion rates 
Commitments: 


St David’s will actively support its school council and ensure that the pupil body is involved in appropriate decisions. 





St David’s has an innovative range of ‘pupil voice mission groups’ which focus on shared rights and responsibilities.





St David’s analyses one off incidents and bullying data gathered, including racist incidents, to identify trends and review anti-bullying strategies so that there are effective solutions in place.





Commitments: 


St David’s will recognise key events in the equalities calendar, i.e. LGBTQ+ History Month, Black History Month etc. 





St David’s will develop a range of methods to detect and identify identity-based bullying, these will feed into local authority data collection.





St David’s will explore equality, diversity and community cohesion within the curriculum and throughout the year, using texts which explore both historical and present day local, national and international equality, diversity and community cohesion.





St David’s will celebrate and welcome young & diverse people seeking sanctuary in the UK, raising awareness of the issues faced, challenging misconceptions, and building social cohesion.





Suggested commitments: 


St David’s will explore ways in which it can embed the contributions that Black Asian and Minority Ethnic and LGBTQ+ have made to history and wider society into lessons. 


 


Work with CSC and the local authority to review exclusion data for vulnerable groups and explore ways of securing improvement.





Deliver and evaluate programmes and interventions aimed at addressing attainment gaps to make sure they have a positive impact on socio-economic disadvantage, disability, sex, race, other protected characteristics and young carers.





Seek to minimise exclusion rates for children with certain protected characteristics, including socio-economic disadvantage, ethnicity and disability. 
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